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A gender audit is the process of assessing policies, programs, and procedures in an 

organization to identify gender biases and determine how equally women and men are 

treated and represented. 

Internal Quality Assurance Cell (IQAC) at our institution conducted a gender audit to assess 

gender equality and inclusivity on campus. The audit examined policies, practices, and 

facilities from a gender perspective. It looked at aspects such as admissions, curriculum, 

recruitment, organizational culture, safety and security, facilities, and support systems 

through a gender lens. The aim was to identify gaps in order to recommend measures to 

promote gender justice and create an enabling environment for all genders. The IQAC will 

follow up by working with various stakeholders to implement the recommendations over a 

period, thereby enhancing gender equity and accountability on campus. Regular gender 

audits by the IQAC will help assess progress and drive positive change. 

Gender balance within the Institution 

Gender balance refers to maintaining an equitable proportion of male and female 

representation within the institution, both among the student body in various programs and 

within the staff structure. The underlying principle is rooted in the acknowledgment that, 

historically, women have faced limited access to resources and opportunities due to societal 

structures acting as barriers. This disparity leads to reduced capabilities among women, 

creating a cascading impact on their empowerment and access to developmental initiatives. 

Table 1: Gender wise details of Students in the Institution 

S.No Year Total Male Female %M %F 

1 2018-2019 1436 967 469 67.3398 32.6602 

2 2019-2020 2311 1522 789 65.8589 34.1411 

3 2020-2021 3349 2198 1151 65.6315 34.3685 

4 2021-2022 4858 3200 1658 65.8707 34.1293 

5 2022-2023 5765 3719 2046 64.51 35.49 

1. AUDIT REPORT
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The above table 1 giving gender wise details of students in the institution, In the year 2018-19, 

out of 1436 total students 32.66 % were female students as compared to 67.33% male students. 

The further years shows continuous increase in female students like of 35.49 % in the year 

2022-2023. 

Table 2: Gender wise details of faculties in the Institution 

S.No Year Total Male Female  %M %F 

1 2018-19 79 66 13 83.5443 16.4557 

2 2019-20 129 105 24 81.3953 18.6047 

3 2020-21 155 126 29 81.2903 18.7097 

4 2021-22 206 171 35 83.0097 16.9903 

5 2022-23 262 210 52 80.1527 19.8473 
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The table 2 on gender wise details of total teaching faculty in the university provides the 

information and growth of teaching faculty in the last five years. In the year 2018-19, out of 79 

staff 66 (83.54%) were males and 13 (16.45%) were females. In the year 2019-20, out of 129 total 

teaching staff 105 (81.39%) were males and 105 (18.60%) were females. The trend analysis 

reveals a consistent growth in the number of female students, with a notable surge of 19.84% 

observed during the academic year 2022-2023 

 

 

The table 3 on Gender wise details of total non-teaching staff in the institution provides the 

information and growth of non-teaching staff in last five years. In the year 2018-19, out of 105 

staff 76 (72.38%) were males and 29 (27.62%) were females. In the year 2019-20, out of 184 total 
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non-teaching staff 122 (66.30%) were males and 62 (33.70%) were females. The statistics 

underscore a positive trajectory as the enrolment of female students witnessed a robust 

increase of 35.38% during the 2022-2023 academic session. 

 

Table 4: Gender wise details in the academic year 2018-2019 

S. No Category Total Male Female M% F% 

1 Students 1436 967 469 67.34 32.66 

2 Faculty 79 66 13 83.54 16.46 

3 

Non-
Teaching 
Staff 105 76 29 72.38 27.62 

 

 

Figure 1: Gender wise details in the academic year 2018-2019 

 

Students: In the above figure 1, the first pie chart illustrates gender-wise statistics of students 

in the university and gives information on the rise of student strength in the academic year 

2018-2019. Out of 1436 total students, 14.36% were female students as compared to 67.33% 

male students. 

Faculty: The second pie chart depicts gender-wise statistics of total teaching faculty in the 

university and gives information and growth of teaching faculty, in the year 2018-2019, out of 

79 staff, 66 (85.5%) were males and 13 (16.4%) were females. 
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Non-teaching: The third pie chart in figure3 indicates gender-wise information of total non-

teaching faculty in the university. In the year 2018-2019, out of 105 staff, 76 (72.38%) were 

males and 29 (27.61%) were females.  

 

Table 5: Gender wise details in the Academic year 2019-2020 
    

S.No Category Total Male Female M% F% 

1 Students 2311 1522 789 65.86 34.14 

2 Faculty 129 105 24 81.40 18.60 

3 Non-Teaching Staff 184 122 62 66.30 33.70 

 

Figure 2: Gender wise details in the academic year 2019-2020 

 

Students: The pie chart shows the gender breakdown of students at the university and the 

increase in enrolment in 2019-2020. Of the 2,311 total students, 789 (34.14%) were female while 

(65.85%) were male. The proportion of female students increased notably from 14.36% to 

34.14% between the two academic years. 

Faculty: The pie chart illustrates the gender statistics of the 129-teaching staff at the university 

and the growth in faculty numbers in 2019-2020. 105 (81.3%) were male and 24 (18.6%) were 

female. The percentage of female faculty raise slightly from 16.4% to 18.6% compared to last 

year. 

Non-teaching: The pie chart presents the gender data of the 184 non-teaching staff. In 2019-

2020, 122 (66.30%) were male and 62 (33.69%) were female. There was a moderate increase in 

the percentage of female non-teaching staff from 27.61% to 33.69%. 
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From 2018-2019 to 2019-2020 academic years, we can observe the percentage of females 

increased a bit in all groups - students, faculty, and non-teaching staff. The biggest increase 

was in female students.  

Table 6: Gender wise details in the Academic year 2020-2021 

S. No Category Total Male Female M% F% 

1 Students 3349 2198 1151 65.63 34.37 

2 Faculty 155 126 29 81.29 18.71 

3 

Non-
Teaching 
Staff 207 143 64 69.08 44.76 

 

Figure 3: Gender wise details in the Academic year 2020-2021 

 

Students: The First pie chart in figure 3 shows the percentage of male and female students at 

the university in 2020-2021. Out of 3349 total students, 2198 or 65.63% were male. 1151 or 

34.36% were female. The percentage of female students remained stable at around 34% in both 

years. 

Faculty: The Second pie chart shows the number of male and female faculty at the university 

in 2020-2021. Out of 155 teachers, 126 or 81.3% were male. 29 or 18.7% were female. The 

percentage of female faculty increased slightly from 18.6% to 18.7% compared to the last year. 

Non-teaching staff: The third pie chart in the above figure indicates gender-wise information 

of total non-teaching faculty in the university. In the year 2020-2021, out of 207 staff, 143 
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(69.1%) were males and 64 (30.9%) were females. There was a small decrease in the percentage 

of female non-teaching staff from 33.69% to 30.9% 

Table 7: Gender wise details in the year 2021-2022 

S. No Category Total Male Female M% F% 

1 Students 4858 3200 1658 65.87 34.13 

2 Faculty 206 171 35 83.01 16.99 

3 
Non-
Teaching 
Staff 

288 194 94 67.36 32.64 

 

Figure 4: Gender wise details in the Academic year 2021-2022 

 

Students: In figure 4, the first pie chart shows the percentage of male and female students at 

the university in 2021-2022. Out of total students, 3200 or 65.87% were male. 1658 or 34.12% 

were female.  

Faculty: The second pie chart shows the number/percentage of male and female faculty at the 

university in 2021-2022. Out of 206 faculty, 171 or 83% were male and 35 or 16.99% were 

female.  

Non-Teaching staff: The third pie chart shows the percentage of male and female non-

teaching staff in 2021-2022. Out of 288 staff, 194(67.3%) were male and 94(32.63%) were female.  

Between 2020-2021 and 2021-2022, the gender balance stayed quite steady among students. 

However, there was a slight decrease in the proportion of female faculty and a small increase 
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in the percentage of female non-teaching staff. In 2021-2022, males still outnumbered females 

considerably in all categories. 

Table 8: Gender wise details in the Academic year 2022-2023 

S. No Category Total Male Female M% F% 

1 Students 5765 3719 2046 64.51 35.49 

2 Faculty 262 210 52 80.15 19.85 

3 

Non-
Teaching 
Staff 359 232 127 64.62 35.38 

 

Figure 5: Gender wise details in the Academic year 2022-2023 

 

Students: In figure 5, the first pie chart shows the percentage of male and female students at 

the university in 2022-2023. Out of the total students, 3719 or 64.50% were male and 2046 or 

35.49% were female. 

Faculty: The second pie chart shows the percentage of male and female faculty at the 

university in 2022-2023. Out of 262 faculty, 210 or 80.15% were male and 52 or 19.84% were 

female. 

Non-Teaching Staff: The third pie chart shows the percentage of male and female non-

teaching staff in 2022-2023. Out of 359 staff, 232 (64.62%) were male and 127 or 35.37% were 

female. 
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Summary & conclusion 

Over the 5 academic years, it was observed that there is a growth in the percentage of females 

increased in all groups - students, faculty, and non-teaching staff. Though there is little drop 

of in few years in between but we can observe growth in the last 5 years.  Whereas we can see 

major growth in the proportion of female students. 

• We are including the Gender equity to be part of all university policies and programs 

wherever it is applicable. 

• So far, no issues were registered about gender bias by any staff till date.  

• Management and staff actively support gender equality and sensitivity be means of 

various activities. 

• University has few strengths and opportunities for better gender balance. 

• Weaknesses can be improved through gradual value changes. 

• Though significant improvement in Female students’ enrolment, and we haven’t 

registered any gender-related complaints. Positive impact can be achieved through strong will 

and actions. 

Recommendations 

• Enhancing the representation of women in leadership positions. 

• Expansion of co-curricular activities for both male and female students and staff. 

• Promoting the involvement of female students in sports of their choice. 

• Delivering education on women's legal rights. 

• Creation of opportunities for job training. 

In other words, our goals are to increase female representation in decision-making, expand 

activity choices for everyone regardless of gender, promote sports participation among girls, 

raise awareness of women’s rights, offer career-oriented skill building, and improve student 

marketability. We want to move towards greater gender equity and inclusion. 
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• Separate Hostel 

• Recreation places 

• 24X7 Security guards 

• Survey lines Camera 

• Hostel Rooms 

• Incinerators for Napkins Dispensing, 

• Baby care 

• Night Canteen 

• Gymnasium  

• Health Centre and Ambulance, 

• Beauty Parlor 

• Counselling Room 

• Children Park, 

• Sports facilities 
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S.No Name of the Activity Date

1

AADHYA 2023 – Women’s Day 

Celebrations 

07-03-2023

2 Distribution of sanitary pads 01-02-2023

3 Women empowerment 06-01-2023

4 Awareness about Menstruation 09-03-2023

5 Self-Defence 05-11-2022

6 Infant Health & Vaccines 04-11-2022

7

Promoting women entrepreneurship 

encompass a range of economic, 

social, and cultural benefits for 

individuals, communities, and nations 

Kantheru 10-09-2022

8

Promoting women entrepreneurship 

encompass a range of economic, 

social, and cultural benefits for 

individuals, communities, and nations( 

Nidamarru) 14-08-2022

9

International Women’s Day 

Celebrations

08-03-2022

10

International Women’s Day 

Celebrations

08-03-2020

3. Events Promoting Gender Equity- SRM University AP



 

<e�RJY! 
---dhra Pr:adesh 

Directorate of Student Affairs 

Title of the AADHYA 2023- Women's Day Celebrations 

Event: 

Nature of 

the Event: 
Social service 

Date: 07-03-2023

Time: 2:00 PM 

Host: NSS Cell - SRM University, AP I SRM University 

Location: Neerukonda, Kuragallu and Nidamarru 

Number of 
External* Faculty Ph.D. Scholar PG UG 

attendees: 
787 - - - -

Event 

Organiser Sri P. Ranjit Basha, I.AS, Director (PR & RD), Panchayat Raj and Rural 

Contact Development 

info: 

Subject 
Women's Day Celebration 

Area: 

Resource 

Person/ Ms. Menaka, IGCAR, Kalpakkam 

Chief PVRatnam 

Guest: 

Resource Ms. Menaka, Head of RAMS, Indra Gandhi Centre for Atomic Research 

person (IGCAR), Kalpakkam 

profile: PV Ratnam, Additional Deputy Commissioner of Police (Crimes) 





































































 

RM 
IVERSITY AP 

Andhm Prndesh 

Department of Management 

Title of the 
Distribution of sanitary pads 

Event: 

Nature of the 
SAMAJ SEVA (Social Service- Non-Technical) 

Event: 

Date: 01-02- 2023

Time: 10.00 AM- 2:00 PM 

Host: School 
Entrepreneurship & 
Management Studies 

Location: 
Mangalagiri, AP 

External* Faculty 
Ph.D. 

PG UG 
Number of Scholar 
attendees: 

0 0 0 18 0 

Event Organiser 
Mr. Arun prasad/ Mr. Dharma Theja 

Contact info: 

Subject Area: Management 

The objectives of the "Distribution of Sanitary Pads" event are to 

Objective of the 
promote menstrual hygiene, provide essential sanitary products 
to women and girls in need, raise awareness about menstrual 

event: 
health, and contribute to the overall well-being and dignity of 
individuals in the community. 

Our event achieved notable outcomes, including improved 
Outcome of the menstrual hygiene, increased school attendance for girls, 

event: enhanced empowerment for women, expanded economic 
opportunities, and greater environmental sustainability. 







SRM
TIVERSIT AP 

Andhra Pr.\desb 

Department of Management 

Title of the 
Women empowerment 

Event: 

Nature of the 
SAMAJ SEVA (Social Service- Non-Technical) 

Event: 

Date: 06th January 2023 

Time: 10.00 AM- 12:30 PM 

Host: School 
Entrepreneurship & 
Management Studies 

Location: B.h.h womens college, Guntur.

External* Faculty 
Ph.D. 

PG UG Number of Scholar 
attendees: 

0 0 0 8 0 

Event Organiser 
Mr. Arun prasad/ Mr. Dharma Theja 

Contact info: 

Subject Area: Management 

By empowering women to achieve their full potential, raising 

Objective of the 
awareness of gender equality, fostering a supportive network, 
and celebrating female achievements, we can inspire a 

event: 
generation of empowered women. 

The campaign was carried out with the basic aim to raise the 

Outcome of the 
women's sense of self-worth, their ability to determine their own 

event: 
choice and their right to influence social chances for themselves 
and others. The students actively took part in the program along 
with the participants. 

Attendance 
Yes (Enclose the singed attendance sheet) 

Sheet: 

Expenses 
3000/-

incurred: 







/&\SRM 
� 1 IVERSITY AP

Andhra Pr.o.<Lesb 

Directorate of Student Affairs 

Title of the Event: Menstrual Health and Hygiene 

Nature of the Event: Awareness and Empowerment 

Date: 09-03-2023

Time: 04:30 pm - 05:30 pm 

Host: Directorate I Student Affairs 

Location: Aravinda High School, Mangalgiri, AP. 

External* Faculty 
PhD 

PG UG 
Number of Scholar 
attendees: -

70 - - - -

Event Organiser 
Ms Revathi B (Assistant director - Student Affairs) 

Contact info: 

Subject Area: Menstruation and Hygiene (Wellness) 

Resource Person / 
Ms. Mohua Das 

Chief Guest: 

Affiliation: SRM AP University 

Ms. Mohua Das has a Master's degree in applied psychology. 
Specializing in Cognitive Behaviour Therapy (CBT) and Rational 
Emotive Behaviour Therapy (REBT). Additionally, her specialization 
extends to holistic well-being, incorporating Art Therapy, Yoga, and 

Resource person Reiki into her counselling approach. With a compassionate and 
profile: comprehensive perspective, she empowers students to navigate 

challenges, fostering not only psychological resilience but also 
promoting overall wellness. As a dedicated advocate for mental 
health, she creates a nurturing environment for students to explore 
diverse therapeutic modalities and achieve holistic growth. 









SRM
NI ERSTTY AP 

A11dhra Prad,.b 

Department of Management 

Title of the 
Infant health care and vaccines 

Event: 

Nature of the 
SAMAJ SEVA (Social Service- Non-Technical) 

Event: 

Date: 4th November 2022 

Time: 1:00 PM - 2:30 PM 

Host: School 
Entrepreneurship & 
Management Studies 

Location: Village panchayat office, Neerukonda village, Mangalagiri 

External* Faculty 
Ph.D. 

PG UG 
Number of Scholar 
attendees: 

0 0 0 8 0 

Event Organiser 
Mr. Arun prasad/ Mr. Dharma Theja 

Contact info: 

Subject Area: Management 

Objective of the 
To educate parents and caregivers about the importance of infant 
health care and vaccines in protecting infants from preventable 

event: 
diseases. 

From this event we made everyone to understand the importance 
of vaccination care and strengthen the relationship between 

Outcome of the 
people's disease and vaccination work. At the same time, some 

event: 
simple and easy-to-operate activities should be carried out in the 
hospital to increase the public's awareness of participation. 
Organize a regular theme activity with the theme of "Prevention 
and Treatment of Diseases". 

Attendance 
Yes 

Sheet: 

Expenses 
3000/-

incurred: 







J SRM 
IVER ITY AP 

A.ndhra Pradesh 

Department of Management 

Title of the 
Self-Defence 

Event: 

Nature of the 
SAMAJ SEV A (Social Service- Non-Technical) 

Event: 

Date: 05-11- 2022

Time: 3:30 PM- 5:00 PM 

Host: School 
Entrepreneurship & 
Management Studies 

Location: Penamaluru, locality of Vijayawada, Krishna district. 

External* Faculty 
Ph.D. 

PG UG Number of Scholar 
attendees: 

0 0 0 8 0 

Event Organiser 
Mr. Arun prasad/ Mr. Dharma Theja 

Contact info: 

Subject Area: Management 

Resource Person Mr. Vijaya Kumar J is a professional karate coach having 30yrs of 
/ Chief Guest: experience. 

Affiliation: karate coach 

Objective of the To empower students with self-defense techniques, enhance 
event: situational awareness, and instill confidence in personal safety. 

Discussed about the need of self-defence for the girls, boys and 
women in the society is to safeguard themselves against violence 

Outcome of the committed against them. Suggested them to get involved in NSS 
event: which can strengthen especially the girl students for their self-

protection and women empowerment through a workshop of Self 
Defence. 

Attendance 
Yes 

Sheet: 

Expenses 
3000/-

incurred: 







HATCH.LAB 
Research Centre 

ASe<twin,_c:-rr.,..,r, 

)  

@>�BM 
A.ndh"' 'Prade'Jilb 

Directorate of Innovation and Entrepreneurship 

Hatchlab Research Centre 

2021-2022 

Promoting women entrepreneurship encompass a range of economic, 

Title of the Event: 
social, and cultural benefits for individuals, communities, and nations 

(Inavolu) 

Nature of the Event: Field Visit 

Date: 29.10.2022 

Time: 11:00AM- 3:00PM 

Host: Directorate of Innovation and Entrepreneurship 

Location: Inavolu 

Faculty UG 
Number of attendees: 

3 10 

Program Director Mr.Udayan Bakshi, udayan.b@srmap.edu.in 
Contact info: 

Program Head Dr.Aqsa Agha 
aqsa.a@srmap.edu.in 

Contact info: 
Program Organizer Mr.Sundhar Singh 

sundharsingh.v@srmap.edu.in 
Contact info:: 

The objective of promoting women entrepreneurship is to empower 
and encourage women to establish and operate their own businesses, 

Objective of the event: 
thereby fostering economic growth, gender equality, and social 
development. This objective seeks to create an enabling environment 
where women can harness their skills, talents, and creativity to become 
successful entrepreneurs 

The desired outcomes of promoting women entrepreneurship 
encompass a range of economic, social, and cultural benefits for 
individuals, communities, and nations.These outcomes include 

Outcome of the event: 1.Increased Economic Growth
2.Empowerment and Leadership
3.Community Development
4.Long-term Economic Sustainability







HATCHLAB 
Research Centre 

A5'!ctlonsec,,,,p.vyy 

Title of the Event: 

Nature of the Event: 

Date: 

Time: 

Host: 

Location: 

Number of 
attendees: 

Program Organizer 
Contact info:: 

Objective of the 
event: 

Outcome of the 
event: 

Directorate of Innovation and Entrepreneurship 

Hatchlab Research Centre 

2021-2022 

Promoting women entrepreneurship encompass a range of economic, 
social, and cultural benefits for individuals, communities, and nations 

Kantheru 

Field visit 

10.09.2022 

10:00AM 

Directorate of Innovation and Entrepreneurship 

Kantheru 

Faculty UG 

1 14 

Mr.Sundhar Singh 
sundharsingh.v@srmap.edu.in 

The objective of promoting women entrepreneurship is to empower and 
encourage women to establish and operate their own businesses, thereby 
fostering economic growth, gender equality, and social development. This 
objective seeks to create an enabling environment where women can 
harness their skills, talents, and creativity to become successful 
entrepreneurs 
The desired outcomes of promoting women entrepreneurship encompass 
a range of economic, social, and cultural benefits for individuals, 
communities, and nations. These outcomes include, 

• Increased Economic Growth
• Empowerment and Leadership
• Community Development
• Long-term Economic Sustainability
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